
Community Support Network of Nevada County 
 

Vision Statement 

All families in Nevada County have ready access to a  

well-integrated and coordinated support network that is easily available and well funded. 

 

CSN Coordinator:  Paula Roediger, 530-913-0270 

 

Agenda 

April 3, 2013 – Madelyn Helling Library 

Gene Albaugh Community Room 

3:30 p.m. to 5:00 p.m. 

 

 

3:20 – 3:30 Greet Incoming Partners – Paula Roediger, Coordinator 

(Members may put announcements to share on the back table) 

 

 

3:30 – 3:40  Welcome – Introductions – Marcia Westbrook of the Child Care Coordinating 

Council 

 

 

3:40 – 3:45 Meeting Notes – Accept meeting notes from March’s meeting 

 

 

3:45 – 3:50 Network Moments – Ned Russell of Got 40? presents Developmental Asset #34: 

Cultural Competence 

 

 

3:50 – 4:40 Meeting Focus – Family Trauma: Its Effect on Children, presented by Connie Moller, 

ECE Behavior Consultant and Robert Heirendt, LCSW, Nevada County Children’s 
Behavioral Health 

 

 

4:40 – 4:55 Building the Network Moment – Pam Davinson of Nevada County Veterans Services, 

Gary Brown of Welcome Home Vets, Chaplain Dennis Fruzza of Vets to Vets and Ann 

Guerra of 211 Nevada County speak to partners about the Veterans Collaborative 

Partnership.  

  

  

4:55 – 5:00 A Message from CAPC – Lindsay Dunckel, Board President for the Child Abuse 

Prevention Council of Western Nevada County presents information about CSN         

t-shirts and the upcoming Board of Supervisors meeting. 

 

 

5:00 Adjournment – Next Meeting: May 1
st

, 2013.  

Meeting focus: Self Care for Caregivers in Honor of Mental Health Month 
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Community Support Network of Nevada County Meeting Agreements 

 

• Make decisions by consensus. 

• Create an atmosphere of mutual respect that includes active listening and listening without 

judging. 

• Start and end on time. 

• Maintain a sense of humor and a positive attitude. 

• Bring concerns to the whole group.  Don’t take them to the parking lot after the meeting. 

• Set up the room in an inclusive way.   

• Take responsibility for a task only if you have the time to accomplish it.  

• Everyone is empowered to be a process observer and take ownership for the health of the 

meeting and is responsible for the health of the whole meeting. 

• Be sensitive to others’ need for more information.  Make sure everyone understands. 

• Be careful of injecting your self-interest and label it as such.  Be able to layout your agency’s 

interest and be open to other’s interests. 

• Meetings are meaningful and have a shared purpose. 

• This is a living document and can be changed as needed. 

 


